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At the time, the mandatory retirement age was 65. However, in 2005, the Ontario Human 
Rights Commission ruled the mandatory retirement age as discriminatory, and the law was 
struck down. Legislative change occurred elsewhere, but the limits remained in the WSIA. 

The realities of today's economy have shifted, and many people continue to work past age 65. 
We would ask for the removal of the age 65 limits on wage loss benefits, and for the Bill to 
follow the lead of other provinces who have done so. A briefing note on this issue (attached) 
prepared by Injured Workers Community Legal Clinic shows how Alberta and British Columbia 
did this. Ontario seniors who continue to work past age 65 should have the financial protection 
of WSIB wage loss benefits up to their retirement age when they suffer a workplace injury. 
Ontario injured workers should expect no less protection than workers get in other provinces. 

Network members, myself included, would be more than pleased to discuss these issues with 
you, to answer any questions you may have, and to supply more information that may be 
required. 

We look forward to hearing from you. 

Yours truly, 

Lois Cromarty (NCLC) 
Barrister and Solicitor 
Executive Director 
Northumberland Community Legal Centre 

Co-Chair, Ontario Legal Clinics Provincial Worker's Compensation Network 

Cc: John McKinnon, Co-Chair, Ontario Legal Clinics Provincial Worker's Compensation Network 
Cc: Karl Krevar, Chair, Ontario Network of Injured Workers' Groups 


