ON THE RECORD

Why are injured workers expecting compensation cuts?

The following statements on the public record explain why injured workers see
cuts coming:
Auditor General of Ontario, December 2009 Report
http://www.auditor.on.ca/en/reports_en/en09/314en09.pdf
“WSIB’S UNFUNDED LIABILITY COULD THREATEN FUTURE BENEFITS”
News release headline, December 7 2009.
“…In 2007, concerns about the rising benefit costs prompted the WSIB to
engage the Institute for Work and Health (Institute) to examine its claims-duration
data…The study concluded that only systemic change would make it possible for
the WSIB to reverse the longstanding upward trend in claims duration…Although
it is hoped that these initiatives will help reduce claims duration, fundamental
legislative changes may also be needed before any significant progress can be
made in reducing claims duration…” p. 330 – 331 (emphasis added)
“…Ideally, such unanticipated shortfalls would be recovered by increasing
subsequent years’ premiums. However, as Figure 5 illustrates, average premium
rates are 12.7% lower now than 10 years ago. Notwithstanding this, we
recognize that increasing premium rates, and thereby increasing the cost of
doing business in this province, would not be a popular option for either the
WSIB or the government in the midst of a severe economic downturn…” p. 328
(emphasis added)
WSIB President David Marshall
February 24, 2010, presentation to the Ontario government Standing Committee
on Public Accounts (Hansard)
http://www.ontla.on.ca/committee-proceedings/transcripts/files_pdf/24-FEB2010_P027.pdf
“…I think we want to tackle those things vigorously for sure. I’m going to
challenge our team as to how much we can do down that path, whether we can
reduce our rate of long-term beneficiaries by half. What would that do to our
income stream?...
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…Our premium rates: What should we do with premium rates? Probably very
sensitive, because, as I say, the economic times are not great.” page 481
(emphasis added)
“My commitment is to develop a plan with my team and with consulting
stakeholders that brings us to a fully funded position within a reasonable amount
of time. I still have to figure out how soon we can do that.
That plan will have measurable benchmarks. It will say that we have to hit
this rate of return, that we have to reduce duration by this amount by this date in
order to meet the plan so that this committee, our stakeholders, the government
and the minister can measure and see if we are getting there. However, it’s going
to have some tough, tough proposals in it. I mean, you can’t recover this amount
of money without some sort of pain some-where in the system. We’re obviously
going to try to be as fair and balanced as we can be. We’re here because that, by
definition, hasn’t been done so far. We are committed to doing it.
To the earlier questioner: We are taking it very seriously. It’s in my letter. I
don’t get any bonus unless I can meet this target. It’s a very clear target, and
we’re going to get there. I’m confident that we will. But I don’t want to tell you now
what it is, obviously, after four weeks. I’ve got to figure it out. We’ve got to look at
it. But we can get there, and we will get there…” page 489 (emphasis added)
Deputy Minister of Labour Cynthia Morton
February 24, 2010, presentation to the Ontario government Standing Committee
on Public Accounts (Hansard) (web link above)
“…The length of time injured workers stay on benefits, coupled with very high
health and drug costs, is increasing the financial pressure on the system beyond
anticipated levels…” page 476
“…We in government are currently examining our options on the legislated levers
of benefits and coverage…” page 477
WSIB Study
2008 study of locked-in claims
“What is particularly noteworthy is the trend of an increasing proportion of lost
time (LT) claims being locked-in on benefits to age 65, at 72 months post date of
accident…and the percentage of injured workers being locked in at 100% of
wage loss benefits. These increasing trends have resulted in an additional
financial burden to the WSIB.” (emphasis added)
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From the WSIB Study, these are the number of injured workers alleged to be
creating an increased financial burden in the quote above:
Locked in
Claims / Year
# Receiving
100% long term
wage loss
benefit
---------# Receiving any
long term wage
loss benefit

1990

1991

1,477 1,221
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845
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674

2000

2001

838 1,085

520
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KPMG Value for Money Audit Report
WSIB Labour Market Re-entry Program, December 3, 2009
http://www.wsib.on.ca/wsib/wsibobj.nsf/LookupFiles/VFMAVFMALMR2009/$File/
LMRvfma.pdf
“Workers’ compensation benefit levels, generally, are generous…” page 8
“…The research conducted for the purpose of the value-for-money audit
identified a number of leading practices that other jurisdictions are using…Benefit
schemes that remove long term benefit dependency…Involves the use of benefit
scheme adjustments to discourage use of disability benefits as a path to early
retirement … These adjustments generally involve features such as a step down
in benefits payable over time, reducing benefits level to reduce work
disincentives…” page 9, 33 (emphasis added)
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