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‘IN UNITY THERE IS STRENGTH’

October 1, 2012
Open Letter to All Ontario MPPs

What will your office tell an injured worker wanting to launch an appeal?

The Workplace and Insurance Board (WSIB) has always had a functioning appeal
system. This “safety valve” has fixed a lot of bad decisions and has been beneficial
to injured workers, employers and all those helping injured workers, including
MPP offices.

Your ability to help injured workers will be limited if non-existent if changes
proposed by the WSIB administration under Mr. 1. David Marshall go through.

The WSIB has produced a 42 page document called “"Modernisation of the WSIB
Appeals System” available at www.wsib.on.ca. Our attached brief is very critical of
the changes proposed. We particularly object to the “downside risk” proposal,
which will affect how your constituency office operates.

If the change goes through, every injured worker that wants to appeal a bad
decision will have to sign a formal “acknowledgment of risk”. What is the risk?
They risk that if they go ahead with the appeal, the WSIB may deny other benefits
not under appeal. This is contrary to 97 years of WCB/WSIB history and a real
disincentive for injured workers to exercise his or her right to appeal. We see it as
a form of retaliation: if the worker appeals, the WSIB will look for other ways to
“get back”.

Instead of creating more access to justice, the new WSIB administration is creating
barriers to justice.

What will your office say? You will have to explain there is a risk. Will you advise to
appeal despite the risk? Will you have the injured worker sign a “no liability form”
if he or she decides to proceed to an appeal despite the risk?

As a responsible MPP, we urge you to reflect on the injustice of these changes. The
system was set up 97 years ago to get away from legal wrangling and complexities.



The compensation board was set up to be open and fair to a very disadvantaged
group who cannot sue their employer. This bargain, full justice in exchange for the
bar on suing employers is now being broken by an administration bent on solving
the WSIB financial issues “on the backs of injured workers”.

The Ontario Network of Injured Workers’ Groups asks you to be aware and be fair!
Please intervene in favour of your constituents, all injured workers and all Ontarians
seeking a fair society.

Peter Page
President



