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Providing for the Damaged Workman

when Peter Penny-
man, head moulde:
of the local stove works
had a leg and one arm
pried off in the machinery the boys

[P\' the good-old-days

An Explanation of the Workmen's
Compensation Act of Ontario

vises all members to ac-
cept the Act without
protest and give it every
co-operation in the trost
that alleged injustices
will be righted by time and experi-

took up a collection. And Peter?
Peter—he got better. He had no
arm, no leg, but the bon dicw left
him # stomach. So the end of the
story was that P. Pennyman, in-
jured moulder, sold bootlaces at the
busiest corner of the main street
for thirteen years and eleven days
and when the time came to die was
mourned by a wide circle of police.

Now, John Dermott, pattern-
maker, was nephew to Peter Penny-
man. Only John's clock struck
forty-seven on February 1st, 1915
On VFebruary 3rd, during a lull in
the pattern shop, John obliged the
foreman by lending a hand in piec-
ing a broken belt. No blame to John
if a clumsy apprentice dropped a
hammer on the belt at the instant
of its highest speed, Bul the crash
of shafting and the yell of pain left
no doubt who shouldered the pen-
alty. They lifted Dermott into an
ambulance with his fourth rib
where his third shonld be. And for
a rouple of weeks he had lain upon
# bed trussed and iodined like the
mummy of Pharoah,

On February 6th the Ontario
Workmen's Compensation Board
roceived a notification from the em-
ployer that J. Dermott, pattern-
maker, had been injured. John him-

SN WILLIAM MEREDITIL
The destgner of the Ontarlo Workmen's Come
pensation Aet,

ence, The working man has had
searcely time enough to appraise
the Act at its full meaning. After
all, it is ki Act, conceived and fash-
ioned in the recognition of condi-
tions affecting the industrial work-
er. Time will probably show that
the compensation law, approximate-
ly as it left the hands of its de-
signer, Sir William Ralph Mere-
dith, was as inevitable as public
ownership of post offices; and equal-
ly bulwarked in public favor. In a
twelve-mionth of operation, the
Workmen's Compensation Law of
Ontario may come to be so happily
regarded that the warnings and
mutterings clouding the long days
of the inquiry will read like an
anthology of spook-craft,

In a snite of rooms at the Nor-
mal School Buildings, Toronto, the
Workmen's Compensation Board
dispenses the new and overflowing
measure of industrial justice. Three
men, Samuel Price, A, W. Wright,
and Ceorge A. Kingston are the
“judictary” and while all represent
good ability and unexcitable judg-
ment, none can be said to hold a
brief for any special class or to be
possessed of private fads conflicting
with the spirit of the legislation. It
would seem as if Sir James Whit-

self, or his wife, or son, submitted a
similar declaration.
Forms were quickly
filled up by employer,
workman and physieian.
There were a few other details—nothing
to frighten anybody—and the postman,
one morning, slipped a long, flat envelope
down the gullet of the letter-box. It was
a cheque for $44, representing 55 per cent.
of the pattern-maker’s monthly edrning
eapacity. And the cheques came along,
and will come along, until John Dermott
quits his bed, a cured and happy man.

John may not get better; what then?
He will draw the $44 a month until the
end of his days, though he live to be nine-
ty-eight—and pensioners seldom quit
earlier than that. He may die of his in-
juries; what of the widow? She will re-
ceive $20 a month in perpetuity. If there
are children, there is an additional §5 a
month for every chick under sixteen years
of age, the total pension not to exceed $40
a month. Maybe, Mrs. John may want to
marry again. Very well, the new law
makes it easy, for she is entitled to a
lump sum of $480, representing two-years’
payments, within one month after her
re-marriage.

There are, of course, other ecircum-
stances. Assume that our good man John
is only partially incapacitated by his acei-
dent. He upsed to earn $20 weekly; now
he earns bot $10. In that case, says the

By ROBSOMNABE ACE

Basad on an lateeview with Str Willlam Meredith,

Workmen's Compensation Act, he will re-
ceive 55 per cent. of the impairment of
his normal earning eapacity, which means
an added $5.50 a week, bringing his total
to $15.50.

Without supposing that any more
things could happen to John Dermott than
partial disability, total disability, and
death, the point to emphasize i= that un-
like his unele, Mr. Pennyman, he will not
be called upon to hawk hootlaces, nor to
bring bunsy housewives to the front door
to buy a ecan of tooth-powder.

The Workmen’s Compensation Act is
Ontarie’'s one revolution in twenty-five
vears. There have been other ruetions in
the jealous old status quo but exceedingly
few have proved more than chary com-
promises—squibs of reform. In the Legis-
Jature of last year the Aet was passed. On
January 1, 1915, the machinery began its
operation. That is, at the present writing,
just two months ago, Like most other
serious efforts to re-adjust conditions,
the process received full accompaniment
from the anvil chorus and the celebrated
Hands-Off! Trio. Bat the Aet arrived.
It is Ontario’s permanent guest. Only two
months’ trial and—what? The Canadian
Manufacturers' Association officially ad-

ney nominated them from the ranks
of conseientious laymen
rather than as sectional
extremists or over-
whittled “experts.” The
machinery implementing the Aet is sim-
plicity itself, at the same time being the
product of elaborate actnarial preparation
and under the guidance of practical mas-
ters, such as I, W. Hinsdale, who had
large experience with the Washington
State law,

THE SCOPE OF THE LAW,

In every working day, from forty to
fifty men are injured in Ontario who come
within the purview of the new law. Nine
hundred cases have been handled in less
than a month and a half and this, for
various reasons, is mueh below the aver-
age of a similar period as the Act grows
slder. IMive Ontario men, or thereabonts,
are killed every week while in their in-
dustrial duties and these form another
class whose claims nust have immediate
attention.

Prior to January 1st, none of these men
or their dependents had any right in the
eyes of the law to recover damages unless
negligence of the employer could be
proved. Were the workman himself guilty
of negligence, the way fo recovery was
absolntely barred—as was equally true
when the caunse could be traced to the
negligence of a fellow workman.
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All these legal exceptions aborting the
spirit of even the most primitive measure
of compensation were unfair and extrava-
gant. In whatever manner a workman is
hurt, he is still inrt, and his earning ea-
pacity cither lessened or wholly mn_wved.
Whether he is killed by other's negligence
or by his own or by nobody’s, his widow
and children face the same peril of pover-
ty. A designer of less breadth of view
than Sir William Meredith—suppose he
had been a mere legal technician—would
have quailed before the thought of upset-
ting fifty or & hundred hoaiy precedents
such as glistened from the pages of previ-
ous legislation. Fartunately, the commis-
sioner did not make the mistake of drap-
ing a new law on the bones of the old;
existing statutes he accepted mainly as a
horrible example of what should not be.
What eventually came from the hopper
as o Workmen’s Conmpensation Act was
fresh and vivid as a wireless flash.

The new law differs from any other
that Canada has ever known in the
amount of compensation. It nsed to be a
Jump sum (in the cases lucky enough to
get anything) guessed at by judge and
jury and handed over to the workman or
his dependents. Under the new law, ail
questions as to right of compensation and
the amount are determined by the board
of three Government-appointed members,
whose verdiet shall be abselutely final.
No court can repeal it; in fact, all couris
are superseded. Neither are there any
costs to the workman or his employer to
aseertain the board’s opinion. Whatever
moneys are paid are split into periadieal
sums thus providing for continual main-
tenance independent of an individual's
personal extravagance or folly which, un-
der the old system, often frittered away
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jump sum damages within a few
weeks or months,

How does this work out in daol-
lars and cents?

Having received notification
from an employer of a man's in-
jury or death by accident (or ill-
ness through an ‘“occupational
discase” such as lead poisoning)
and with confirmatory evidence
on hand from the vietim or his
dependents and the physician in
charge, the board loses po time in
sifting the facts and apportion-
ing the payment. The presence
or absence of negligence in em-
ployer or employee may some-
times affect the amount of com-
pensation but can never void the
worker's claim altogether, The
only cases in which compensa-
tion is not payahle, provided the
accidents arises out of and in the
course of the employment are:
(1) Where the disability lasts
less than seven days; (2) wherc
the accident is attributable sole-
Iy to the serious and wilful mis-
conduct of the workman and does
not result in death or scrious
disablement.

The board is hedged in its
judgments by yet other con-
siderations. Thus, no agreement
to forestall the benefits of the

Geo. A, Kingston,
Compeneation Board.

it the Workmen's

Act is valid; no part of the
ampunt payable to the accident
fund by the employer is to be charged
against the workman; nor can caompen-
sation be attached, charged or assigned
without the approval of the board.

THE SCALE OF PAYMENTS.

Samuel Drice, Chatrman of the Workmen's
Compensation Honrd.

Once the legitimaey of an em-
ployee’s claim is admitted—and
it reguires only a few days—this
scale of compensation comes im-
mediately into effect:

If the accident results in death
and the workman leave a widow
she is entitled to a monthly pay-
ment of $20.

If he leave a widow and chil-
dren, the payment to the widow
is $20 a month and $5 a month
for each child under sixteen
years of age, with a maximum
total payment of $40.

If he leaves children only, the
payment is $10 & month for each
child onder sixteen.

If the workman was under
twenty-one years of age and his
dependents are his parents, or
one of them, such . dependents
shall receive $20 a month until
the workman would have been
twenty-one years of age. This
term of pension may be extended
by the board.

All payments are poverned,
however, by the provision that in
no case shall they exceed 65 per
cent. of the workman’s earnings
in the employment. Also, the
maximum salary or wages upon
which the board is allowed to

compute compensation has been placed at
two thousand dollars a year.

For the workman who is permanently
disabled through his labors, it is provided
that he receive 55 per cent. of his wages,
That is, if he were earning $25 a week,
he must be paid $55 a month with no time
limit except the day of death.

Then by abolishing all opportunity or
necessity of court actions and making the
board of three members supreme, both
employer and employee are facilitated in
obtaining justice. Quite commaonly, the
persons mast deserving of compensation
were in the poorest position to secure it,
because the old system specified that when
master and servant did not agree on a
settlement the remedy was an action at
law. Obviously, the best man at the game
of law is the man with a fat purse. In-
deed, the “lessons” taught injured work-
men and their dependents in obtaining
justice through batteries of solicitors and
costly appeals became in time a warning
rather than an invitation. Then, too, the
employer frequently suffered from unfair
suits which he preferred to compromise
rather than go to the expensa of contest-
ing. There is no room lor doubt, however,
that the law courts as a clearing house of
workmen's claims were in effect playing
into the hands of the well-to-do employer.

Who are included in the aperations of
the Act?

Not all, but a very large number of the
employments existing in Ontario. Ex-
clusions have been allowed and for valid
reagsons, Thus the retail and wholesale
mereantile businesses, farm laborers and
menial servants, hotel keeping and res-
taurant keeping, the business of an archi-
tect—the list of excluded employments
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classification assures him im-

A, W,

Wright,
Workmen's Compensation Board.

Vice-President of the

mediate and generous treat-
ment.
THE EXCLUDED LIST.

But there are workmen ex-
cluded from both sections, but
still forming o substantial to-
tal, What of their position?
It has been one of the finest
testimonies to the thorough-
ness of Sir William Mere-
dith’s inquiry that these tem-
porary ‘‘outlanders” are
placed in an improved posi-
tion. Had one of these men
bean injured in December last
and had he entered suit for re-
dress, very likely the courts
would have listened to grave
debates on “assumed risk"
and “common employment''—
meaning, “vou took the risk
when you took the job."” Had
his acecident oeccurred one
month later, with the new law
in force, he would have found
that, while he was obliged still
to appeal to the ordinary
courts for damages, there was
no longer any validity to the
employers' defences of “as-
sumed risk” snd ‘‘common

i5 & long one and the above are merely
samples, Where less than six workmen
are employed, mining, cheese, butter-mak-
ing, power laundries, and quite 2 number
of others are spared from the privileges of
the Act and where less than four work-
men are employed, as in machine shops,
repair shops, cabinet work, ete., the in-
dustries are regarded as “out of bounds.”
The object in making these exceptions
was becanse of the relatively small hazard
involved and the impossibility in the early
atages of administration to collect names
and make assessments. As time goes on,
it is not improbable that fresh classifica-
tions will be added to those already
recognized.

All employments upon which the work-
men’s compensation measure exerts any
influence, are divided into two general
classes. Those whe are liable to con-
tribute to the accident fund constitute the
more important group as regards num-
bers, including lumbering, pulp and pa-
per mills, mining, quarries, iron, steel
and metal foundries, agricultural imple-
ment works, chemieal plants, distillarias,
and a-great variety of others. There is
o second class, called Schedule 2, which
the commissioner specified as individually
liable to pay the compensation and who,
therefore, do not contribute to the acci-
dent fund. This includes enterprises car-
ried on by municipal governments, public
utilities commissions, the operation of
railways, the operation of a railway com-
pany's car shops or similar plants, the
business of an express company, Con-
struction work on railways iz also in-
cluded when such is carried on by the
ame parties which operate the finished
ystem. What happens in case of acci-
ient 10 an employee in this second class
i= that the board establiches the amount
of compensation and assessment is made
upon the employer direct. As far as the
workmen's interests are concerned, either

employment"; and “contribn-

tory negligence” ceased to be a bar to re-

covery, Even from this clause, however,

the farm laborer, the domestic servant

and most clerks continue to be excepted.
HOW THE BOARD WORKS.

The actuarial machinery of the Wor!c-
men’s Compensation Board would be in
itself the subject of an interesting de-
scription, but in an article of a summariz-
ing nature, it may be used to answer two
or three more obvious questions.

Who supplies the money for

ards and certainly could not easily com-
bine with them for reducing risks.

Since the bulk of the funds distributed
by the Act comes from the employers, one
may speculate as he pleases in regard to
the ultimate derivation of the money.
Upon that point, Sir William Meredith
does not try to mince his convictions.
“The burden which the workman is re-
quired to bear,” said he, “he cannot shift
upon the shoulders of anyone else, but the
employer may and no doubt will shift his
burden upon the shoulders of the com-
munity, or, if he has any difficulty in do-
ing that, he may, by redocing the wages
of his workmen, compel them to bear part
of it."

Upon what assumption were the rates
established?

The Ontario law being a new and un-
tried measure, and as the hazard of like
employment differs sometimes greatly in
a Canadian province and an American
state the only solution was to strike an
average between the state-operated rates
of the American repoblic and the rates
charged by linbility companies hitherto
in Canada, Other factors also had an in-
fluence. When the general manager of an
agricultural implement works received on
aceonnt for .80 per cent. of his 1915 pay-
roll as due to the treasury of the Work-
men's Compensation Board, it means that
the .80 is eafimated on all available means
of judgment as his share of the total of
compensation awards in that particular
industry during 19156, Maybe the rate will
have to be increased or lowered for 1916
but that will be decided by the results of
the current twelve-month. One point on
which there may be implicit reliance iz
that all payments made to the Compen-
sation Board go into the pockets of in-
jured workmen, or dependents of de-

Continued on Page 105.

the compensation?

The funds from which all
payments to workmen or their
dependents are derived repre-
sent, in the main, the contri-
butions of employers. The
workmen contribute nothing
—in cash, The provine~ pro-
vided for $100,000 a year and
undertook to pay, for the
maintenance of the governing
board.

All industries are grouped
and assessments are made up-
on the basis of the annual
payroll; this is a rough and
ready method and serves the
purpose satisfactorily. As an
illustration, the pulp and
paper mills present a fairly
uniform hazard for their
workers. The paper-making
machines and the pulp grind-
ers are pretty much alike in
the mills whether at Thorold
or Espanola. The employers
in this line of manunfacture
are hence more willing to pay
their share of indemnities for
aceidents than if they had been
“unevenly yoked” to canning
factories, and car shops which
bear perhaps different haz-

P,

Ww.

Hinsdale, who supervisea the
machinery of the Act
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Continued from Page 16,

' eeased workmen and are not deflected fox
any other purpose.

When the Ontario rates get down to
rock bottom, as accident experience will
soon determine, it will probably be found
that nowhere in America or Europe are
the costs so well and easily distributed or
the benefits so advantageously applied.

To the citizen inured to the old-fash-
ioned conception of an employer’s respon-
gibility (or lack of it) for his employee's

ns to wipe out all the old legal defences
and place every injured creature on a
generous allowance and his widow and
children on a pension, must seem the veri-
est dare-deviltry., Yet the same person
must concede that, if a workman is ever
entitled to recovery for injury, it would be
best to avoid the courts and save the
amount of damages from dissipation.
When Sir William Meredith goes beyond
this and establishes the right of practi-
cally all workmen to continual support
from the employers’ fund no matter whose
the negligence, he takes the ground that
Industry and not soup kitchens must look
after the helpless humans sacrificed in the
service of industry, To the yawning eriti-
cism that workers surrounded by such
pleasant options will not maintain their
' usual safeguards, the retort of experi-
ence is that no worker in his sane senses
deliberately invites a painful, perhaps
tatal bodily hurt for the reward of lower-
ing his weekly wage by 45 per cent.

“It is contended,” said Sir William
Meredith in discussing this very point,
“that it is unfair to require the employer
to pay compensation during the lifetime of
the workman because in many cases it

compensation for a period during which
if he had not been injured he would have
been unable to earn wages, No doubt that
will be the result in some cases, but on the
other hand the workman loses any advant-
age he would have derived had he not been
injured from an increase in his WAZSE aw-
ing to an improvement in his position, or
to an increase in his earning power.”
The three states of the American Union
which have state-administered workmen’s
compensation funds, Washington, Oregon
and Ohio—not to mention Germany, to
which the Ontario law is closely related—
have very little desire to serfously amend
their present forms of law. So reasonable
and well-considered do these laws appear
hat organizations like the Ohio Manufac-
turers’ Associntion and other bodies of

administered compensation act their
earty endorsation. There are other
tes in the Union which have ventured

¢ moment. It bends unduly neither to
mployer nor employee and displays a
lomewhat amazing facility for winnowing
uth from half-truth and separating
main roads from blind alleys. New York

safety and welfare, an Aect so sweeping |

will mean that the workman will receive

similar standing recently gave the state- |
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Goodyear

TIRE PRICES
Again Reduced

For the Third Time in Less than Two Years, Sav-
ing the User in All an Average of 37 Per Cent.

When war began we resolved to keep our factory wheels
moving. And now the new war tax, severe as it seems to some,
has only fired our determination more.

On March 1 we doubled the capacity of our plant at Bowmanville, Ont.

And instead of raising our prices we announce & radical reduction. :
Yet every particle of material that goes into Goodyear Automobile Tires

is subject to the War Tax.
this extra cost.

And this Company—not its Customers—will pay

We will also give the nser more in tire value than his money ever bought

before.
Due to Gains

In other years as rubber came down in
price, we lowered our tire prices apace.

Ag men and methods improved, wes Im-
proved Goodyear quality., To give you the
utmost at the lowest fair margin of profit
hag always been Oaodyear’s business-
religion.

As our output multiplied, reducing fae-
tory cost, our priccs came

Exclusive Features

Men call them Goodyear Fortified Tires
because in five costly ways they combat tire
trouble. And these are Goodyesr ways—no
other maker has them. You get them re-
gardless of price reductions.

Please learn these five—they are listed

bere:
Fortified Against Rim-Cuts—by our No-
Rim-Cut Featnre; Againat

down with it. Last year
alone the sales of Good-
year Made-in-Canada
Tires were 20 per cent.
greater than the year be-
fore.

Men bought, in num-
bers, more than one Good-
year Tire for every car i{n

OM(A)I)Dj CANADA

Fortified Tires

Blow-Outs—by our *‘Ou-
Air’? Cure; Agsinet
Loose Treads—by many
Rubber Rivets: Agaiost
Insecurity—by 126 brald-
ed Piano Wires; Against
Punctures and Skidding—
by our double thick All-
Weather Tread.

For a long, long time
most tires have wold

Canada,

Wa offer this—not as a boast—but as cer-
tain evidence that proves how Goodyear
Tires are winniug pluralities throughout the
BDominion.

It shows why we double our capscity. It
shows wby we can lower prices this way.

For this is onr third reduction fn Jess
than two years. And these three Goodyenr
reductions huve saved yon a total of 37
per cent, on tire prices.

much above Goodyear's
prices, Bome makers have asked you one.
third higher. A few have sold lower and
slways will, because of less rubber, less
seience in construction,

But we give yon now, as we¢ have always,
more for the money than auny rival tire
can offer,

We can do it, remember, becauar of the
large number of men that Goodyears are
winning. Then also because we are eontent
with amall profit per tire.

This policy, in four short years, has pur
these Tires at the top.

Ask your Dealer for our new price on the size you buy.

THE GOODYEAR TIRE & RUBBER CO. of CANADA, Limited

Head Office: TORONTO, ONT.

Factory: BOWMANVILLE, ONT.
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To the

DEAF!

Thournnds who :
belleved them- [V

welves deaf now benr with the atd 9! the
LATEST 1916 MODEY,

MEARS EAR PHONE

the final irfumph of Lthe Inventor of Lthe Sne-
ecanful Multi-tone Ear Phene, EIGHT TONES!
Elght different adjustments to sult every
condition of the ecar, It In 8 selentile marvel |
The New 1815 Model 5-Tone Mears Ear Phone
makes every kKind and shade of sound ay dis-
tinet fo the deaf as slindes of color are distinct
to perfect eyes. Sold on approval, Wrlte for
our Bpecinl Trial Offer nnd Valnable Booklet
on Deafness FREE!

447-449 S5t. Catherine St. East, Montreal

DUPUIS FRERES, LIMITED

The Mark of a
Good Canoe

The ‘' Peterharough ** Trade Mark on the
deéck identifies the eanoe
whith has  represented  (or
year the higheat excelience in
canor constoeting .

TAeht® sieong, specdy and wsafe,
the

“PETERBOROUGH"

in equal 10 every task and de-
pendable fn any emergency.
G tour eat Jdogue of Petsr-
burough Csy oes and Mutor
Boate, snd makse this a
" Feterborough™ sutmmer.
Poterborough Cance Co..
Limited
281 Water Strect
Peterborough -

///wy—u look' for
thisTrade Mark’

Oniaric

PRACTICALE. HANDBODKS FOR
HOME STUDY

talls of the various eomme:
ary boflers, sueh
walar-tube, Are-tube, ele

BTEAM ENGINES., By L. V. Ludy, A
:lv ddtgmnn‘?dya ars
chanfesl Engin 5 P

A coociss manual for the

s Engineers, fremen, Machinints, Ollers
snd  Ahopmen In general, The principles of
&gﬁoﬁ; cr of engines fitted for erenl
_of wo E; typee ol simipile and multiple-
engine ps—all am
Maxgzmeﬂmnwumllumm
frup,. P 5 $L.00

TECHNICAL BOOK DEPARTMENT
THE MACLEAN PUBLISHING COMPANY, LIMITED
143-148 Unlversity Ave., Toronto
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| state, for instance, tried to tailor itself a

is that New York state’s table of rates is
only a trifle below that of the liability
companies, the consequence of which is
that the companies retain the bulk of the
business. Where in Ontario the percent-
age of the pay-roll for pulp and paper
mills, for instance, i3 $1.40, the New York
rate ic 84, Car shops in Ontario pay $1.20
and in New York state $4.50. Operation
of packing houses in Ontario is rated at
$1.50 and in New York state at $6.50;
these instances are multiplied wherever in
the two lists one chooses to make com-
pPATISOIL.

If one desires to know the ideals which
inspired the architect of this most im-
portant contribution to the social and eco-
nomic progress of Ontario, probably in
all the days of its history, that architeet's
own words may give away the secret:

“In these days of social and industrial
unrest it is, in my judgment, of the grav-
est importance to the community that
every proved injustice to any seetion or
elass resulting from bad or unfair laws
should be promptly removed by the en-
actment of remedial legislation and T do
not doubt that the country whose Legis-
lature is quick to discern and prompt to
remove injustice will enjoy, and that de-
servedly, the blessing of industrial peace
and freedom from social unrest. Half
measures which mitigate but do not re-
move injustice are, in my judgment, to be
avoided. It would be the gravest mistake
if questions were to be determined not by
a congideration of what 4s just te the
workingman, but of what is the least he
can be put off with.”

The Last Ally

Continued from Puge 18.

diplomatic reasons to a royal nonentity,
condemned to a lifelime of endless ati-
nuette and senseless rigmarole, He re-
flected darkly on the benighted condition
of the old world which made such things
possible, Was there no way that an am-
bitious young millionaire from the new
world could succeed in upsetting this al-
most inevitable arrangement, could sue-
ceed in sealing the walls of old world cns-
lom and tradition?

In keeping with his thoughts his pace
had become savagely energetic. He now
discovered that he had wandered well
away from the palace into a maze of dark
paths, He stopped and looked about him.
And then suddenly he heard voices.

They proceeded from a thick clump of
bushes close to his right. A voice raised
itself sufliciently high to carry its mes-
sage to his ears. The owner of the voice
was speaking in German and Fenton
knew enough.of that language to catch
what he said. It interested him so acute-
ly that he stepped through the bushes
cautiously in the direction from which the
voices came.

In a small clearing, part of which was
thrown into relief by a ray of light from

l ‘

workmen’s compensation law. The result |

Why Wait for the
Boss to Fire You?

Msauy a young man never knows what
pay-day he will find the “‘blne ticket’'
in his envelope. He is simply one of
the crowd who ars hired when times
are good and fired when times are bad.

A young man who looks ahead pre-
pares himself for success in business
hy taking practical business college
and correspondence-school courses.
He is the man who not only remains
on the job, but GETS AHEAD. That
is the kind of men employers want,

F o young man is prepared to
§ drop all efforts to improve
hiz education after he has
left se¢hool, he has no chancs now-
a-daye to make a success im life.
Even fifty years ago it was cus.
JI tomary for a young man after
entering on & business career to
give up his spare hours to study
and to attending lectures on vari-
ous subjects that would enable
him to make his mark later in
life. 1 do not suggest doing away
| entirely with sporis and games
and sufficient physical exercize
and amusement, but if he desirea
to take every advantage of his
opporturities and to suceeed ir
lifs he should have no hesitation
1n sacrificing some portion of his
spare timas to complets or rather
add to his educational advan-
tages. '’

D. R. WILKIE,
(lats) Prasident,
Canadian Bankers® Association

We bave a plan by which any ambi-
tions young man can obtain free of
charge a full edueational conrse in &
business college or a correspondence
school

Make your application NOW.

The MacLean Publishing Co.
; Limited
143-153 University Avenue,
TORONTQ
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